
Risk HSR Action Relevant Section(s) 
of the Act

Gendered Violence 
Risk Assessment Tool:
Policies & Procedures

Workplace leaders are 
unable to adequately 
recognise and respond 
to incidents of GV.

Raise the need for the HSC to formulate clear 
policies and procedures on how employers 
recognise and respond to GV. Ensure these 
policies and procedures are communicated 
effectively to all staff at all levels. 

Remind your employer of their duty to provide 
information, instruction and training to 
employees to perform their work in a way that 
is safe and without risk. Inform your employer 
that this extends to training workplace leaders 
in identifying and adequately responding to 
instances of GV.  Request at the HSC that all 
workplace leaders receive training to accompany 
the new policy and procedures.

Section 58(2)(d)
Section 72(3)(a)(b)

Section 21(2)(e)

Lack of appropriate 
reporting mechanisms 
for workers experienc-
ing GV.

Ensure the HSC formulates complaints and griev-
ance procedures for the workplace which ensure 
the victim is not further harmed. Ensure the em-
ployer makes all employees, including members 
of your DWG, are aware of these new procedures.

Remind your employer of their duty provide 
information, training, instruction, or supervision 
to employees to perform their work in a way that 
is without risk to health and safety, including GV. 
This extends to providing employees with infor-
mation and access to support and counselling 
services, as well as a trained GV contact person. 

Section 58(2)(d)
Section 72(3)(a)(b)

Section 21(2)(e)

Workplace leaders 
who don’t consult with 
workers and show little 
commitment to the 
health and safety of all 
staff.

Your employer must consult with you about health and 
safety matters, including GV, that may affect members of 
your DWG. Specifically, when identifying/assessing haz-
ards or risks, making decisions about control measures, 
making decisions on facilities, making decisions about pro-
cedures for resolving OHS issues, consulting with employ-
ees; monitoring health or workplace conditions; providing 
information and training; determining membership of the 
health and safety committee; proposing changes to the 
workplace; plant, substances or conduct of the work.

If your employer has not consulted with you on any of the 
above issues, or if you have attempted to consult with your 
employer on the above issues without success, take the 
matter further by following the agreed issue resolution 
procedures at your workplace, or those as prescribed in the 
Act or Regulations. Alternatively, you can call your union at 
any time, or WorkSafe. 
If you have attempted both consultation and issue resolu-
tion and nothing has happened, you can take the matter 
further by issuing a PIN to your employer for contravening 
s35 of the Act (Duty to Consult). 



Employers have a legal duty under the 2004 Victorian OHS Act to provide all workers 
with a healthy and safe working environment - and the Act has as a definition on 
‘health’ that includes psychological health. Therefore, ensuring that the workplace is 
free from GV is part of that employer duty.
In order to stop GV at work, HSRs need to start raising GV as an OHS issue with their 
employer! HSRs can do this through two ways:

1. Through consultation with your employer (s35 & s36); Or
2. Through the Health and Safety Committee (HSC) (s72(3)). If you don’t have one,  
 request the  establishment of one (s58 (1)(c)).

Once your employer is aware that GV is a potential OHS risk that can cause serious 
injury, you can start using your HSR powers to raise these GV risks to your employer and 
ensure they are complying with their OHS duty to eliminate and control the GV risks and 
hazards at your workplace. Below is a table of common GV risks at workplaces; what 
your employer should be doing to minimise or control the risks; how members of your 
DWG can take action; and what you as an HSR can do to support the actions of your 
DWG and ensure your employer is controlling or eliminating these GV OHS risks.  All of 
the sections of the Act and regulations referenced in this tool relate to the duty of the 
employer to provide and maintain for employees a working environment that is safe 
and without risks to health.

Tip: If your employer is not responding to, or listening to any of the below suggested 
HSR actions, take the issue/s to your employer for resolution according to agreed 
issue resolution procedure (s58(2)(d), s73). If there are no agreed procedures at your 
workplace, then follow the procedures as prescribed in the Regulations (Regulations 
22-25). If this doesn’t work, issue a PIN to your employer for failure to consult (s60).

(Note: This GV Risk Assessment Tool for HSRs is a modified version of the GV Risk Assessment Tool 
created by VTHC’s We Are Union Women’s Team that can be found in their Stop GV Campaign Kit, 
available at: unionwomen.org.au/stopgvresources)
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